The form must be completed and signed by you as soon as you have been nominated as your organisation's representative to participate in Deed-related processes that result in the commitment of your organisation's resources.
If a conflict of interest exists (real, perceived or potential) it must be outlined in Section 1 of the form, along with the steps that will be taken to manage the conflict.
Step 2
The declaration must be approved and signed by your organisation's Deed representative and retained by your organisation. A copy should be provided to the GIA Secretariat if requested or if required by Deed-related processes.
Step 3 A summary of each should be provided to the GIA Secretariat by way of a Conflict of Interest Return in the attached template. This records all Conflict of Interest declarations by representatives of a Deed Signatory, including nil returns. The GIA Secretariat will maintain a Conflict of Interest Register based on the Return that consolidates the returns from all Deed Signatories.
What is a conflict of interest?
A conflict of interest is where someone is compromised when their personal interests or obligations conflict with the responsibilities of their job or position. It means that their independence, objectivity or impartiality can be called into question. A conflict of interest can also be positive or negative. You could be seen to favour or benefit someone, or be against them and disadvantage them.While conflicts of interest should be avoided wherever possible, they often happen innocently. It's how they're managed that counts. In the context of the Deed and related activities, a conflict of interest that's not properly managed could seriously undermine the integrity and intended benefits from biosecurity partnerships
When can a conflict of interest happen?
A conflict of interest can arise in a number of ways; through a relationship; an activity or strong personal views. For example, a person could be compromised if, in carrying out their work duties, they're required to deal with: 
When interests conflict
Conflicts of interest are not wrong in themselves, but they should be properly identified and managed effectively and transparently When a conflict of interest has been ignored, improperly acted on or influenced actions or decision-making, the conduct (not the conflict itself) can be seen as misconduct, abuse of office or even corruption.
Managing conflicts of interest -a declaration
All organisation representatives involved in Deed processes where resources are committed must complete and sign a Conflict of Interest Declaration. They may also be asked to sign a Confidentiality Agreement. This includes, but may not be limited to:
 All members of the Deed Governance Group  All members of Operational Agreement negotiation teams  All representatives of organisations involved in a biosecurity incident response
The Declaration requires the person to identify any actual, perceived or potential conflicts of interest.
The Declaration needs to be revisited regularly and checked once the activity is underway. Everyone who has signed one needs to check whether they have a conflict of interest in relation to the activities they are involved in. The completed form should be retained by the signatory's organisation and a summary provided in a Conflict of Interest Return to the GIA Secretariat. A copy of this completed form must be provided to the GIA Secretariat on request. 
Conflict Of Interest Declaration

Conflict of Interest Return
